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Equity Compensation for Companies

Staying Privately Owned: Plan Design,
Liquidity, and Compliance Employee
March 12, 2015 | Santa Clara, CA Ownership
N ot all successful, entrepreneurial companies will go public cOnference

or be sold — more and more want to stay private for many

years or even indefinitely. Their reasons for staying private may
be culture, values, timing, or control, but how can these companies
get liquidity for their employees and investors? This meeting will
focus on practical solutions, such as redeeming shares, internal

markets, secondary markets, and sales to an employee stock D enver CO ° Ap ril 21 _23
]

ownership plan. It will also explore best practices in plan design,

administration, and communications in entrepreneurial companies. PRECONFERENGCE APRIL 20

It features leading experts on all these issues as well as structured
opportunities for participants to share ideas.
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