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Laws That Encourage Broad-Based
Employee Ownership Outside the U.S.

Employee ownership is a global phenomenon that has received

Conference

support in parliaments, congresses, and other legislative bodies 201 3

throughout the world. There is no typical model; incentive
structures differ greatly by country and serve a variety of legislative
purposes. However, there are some commonalities. Outside of
privatization plans, current employee ownership legislation generally
focuses on two approaches: employee stock purchase plans (ESPPs)

and free share plans. Recently, legislation has been proposed in a

number of countries that may broaden the types of tax incentives Seattlel WA Early trati

offered to trusts and other pooled-ownership models. Ap ri I 2 4_26 201 2 egls ration
Outside the U.S., Europe has the densest concentration of laws . ’ . En S

promoting broad-based employee ownership. The legal incentives are Preconference sessions: April 23 April 2!

especially strong in the UK, Ireland, Germany, and France, and both
Continued on page 9 SEE SPECIAL INSERT INSIDE

NCEQ: “The single best source of information on employee ownership anywhere in the world."—Inc. magazine



